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Who we are

3 main brands w/
>22 million

members
and kununu w/

>9 million
workplace insights

More than

1.700

employees,
(FTE) thereof

800+

In the city of Hamburg
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%

Further locations in
Barcelona,

Porto, Valencia,
Vienna, Zurich,
Berlin und
Munich
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at >30 % margin

~60%
driven by
B2B SaaS

66
54

35 45

e 75 88 88 97 .
12 12 17 22 20 23 29 37 48
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
35% 26% 31% 34% 27% 27% 29% 30% 32% 31% 32% 33% 32% 33% 33%
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NWSE has strong assets which serve as the
fundament for  future growth

enlym HR solutions that help companies hire the right people by providing talent access TN >14k HR B2B

by XING customers (SaaS)

2 XI NG The leading job -networkin D -A-CH to find a job, get hired and receive career guidance m ~22M members

| .

H n n A platform that empowers people to choose the right place _\ % >30k company profiles &
U U U to work with workplace insights that matter. >9m workplace insights

o o A tech -focused job platform that turns job board principle on : :

I’ Honeypot its head as companies apply to potential employees. / >200K  registered software engineers
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Long - term market
trends driving talent
shortage In the future



The worst is yet to come
structural talent shortage
IS growing

Shrinking workforce > Structural talent shortage

in Germany (inm) 1 unfilled vacancies in Germany (in m)

~ 6,7

38,0

2020 2040 2020 2040

6/z1 DO M qgée L °0Q0sAzb 0O KiligtzbNAZ(GZ8l COR cThbUONI ye38lTOZOAGR [ 2zR" ¢ z 0" ¢ T 0dolrge A1 MBIQL 202048 New Work SE estimation based on IW study
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the recruiting marketinD  -A-CH is huge

Segments Recruiting Value Chain
ATTRACT SELECT
PASSIVE ACTIVE
Employer branding, Passive sourcing, Active sourcing (headhunter), Screening tools, applicant
search engine marketing, i.e., online and offline active sourcing tools (excl. tracking systems
other (e.qg., certification) job ad business temporary staffing)
Total spend 2,2
DE)* 1,2
(DE) 07 0,3
7 T ™ 7
TAM (DE)* ~ 140,000
ARPU (DE)* TN o

*Figures relate to DE 2021, only ! AT/ CH each provide +10% to +15% potential; arrows indicate expected future growth trend;
SOURCE: Source: Market model (German Federal Statistical Office, German Federal Labor Agency, Institute of Economics, other s tud ies & reports)
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Market environment | No recovery yet

IWF-Konjunkturprognose ifo Geschaftsklima Deutschland?®
Saisonbereinigt q 9nO
. ; — Unfilled positions Avg. vacanc
Deutschland Schrumpft als - Indexwerte, 2015 = 100 : g:Gsl\s_(lhaftijkluga i i p g X y
. . . . — e e o in Germany duration in days
einzige Industrienation . in Germany
Der Wahrungsfonds erwartet, dass die deutsche o

Wirtschaftsleistung in diesem Jahr starker sinkt als bisher
angenommen. Auch die Prognose fiir 2024 fallt deutlich 80
schlechter aus.

70 ¢ T T T T 1
Julian Olk 2019 2020 2021 2022 2023
10.10.2023 - 13:15 Uhr aktualisiert aVerarbeitendes Gewerbe, Dienstleistungssektor, Handel und Bauhauptgewerbe.
Quelle: ifo Konjunkturumfragen, Oktober 2023. ©ifo Institut

. 1,98 179
Das IAB-Arbeitsmarktbarometer bis September 2023 @ BA-X Index

Punktwerte auf einer Skala von 90 (sehr schlechter Ausblick) 173
bis 110 (sehr guter Ausblick), 100 = neutral/gleichbleibend 140
110
108

106

104 KomponenteB 000 e css s s s s TTTem e
102 (Beschaftigung) Referenzwert: Durchschnitt 2015 = 100 Punkte

100 Arbeitsmarkt-

N barometer
98

96
94
92

— Komponente A
(Arbeitslosigkeit)

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

2022 2023 12/2022 09/2023 12/2022 09/2023

Quellen: Berechnungen des IAB, Statistik der BA, Arbeitsmarktberichterstattung der BA. © IAB Aug Sep Okt Nov Dez Jan Feb Mrz Apr Mai Jun Jul Aug Sep
134 132 129 129 127 127 126 125 123 122 119 119 116 115

0
2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Sources: Handelsblatt, ifo, IAB, BA  -X
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But ! the overall
demographics -trend

plays in our favor e i
_The workforce.in ermany s

9 will decre
% : e | R g
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Clear & straight
forward strategy
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Winning aspiration:
Become recruiting partner #1 by  winning talents

Recruiters

Become recruiting partner #1inD  -A-: | >

N

Talent acquisition suite b?xnmcly'y

N2 N2 N2

Active Passive Employer Branding >" 08t " 9n9 " 1 8blzz3z0iz" A
Sourcing ! Sourcing

? ?
¥ XING Kununu R
?
Registered 5 All job -

members seekers Entire workforce >" 9t " 9n: "3 TABl3 ROz

T T T

>"[ B tzllziz 3 TABil3R

Candidates
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further expand NX U z uleadirkg) position

Strengths today Our ambition

&b First choice for talents looking for workplace
[T insights, with every 2 " jobseeker Vvisiting kununu

Highest number of user - generated,

trustworthy company reviews: >5m Destination in
@ > 4m unique insights  beyond reviews, workplace insights
>~  with company salary & culture insights needed to take

decisions

o] Platform £z3 0" Rz(GXzATI  @ARz3zAlz(x 2 /& "8lieAEBSBI R™ -
° employer branding efforts
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e tzAA>"
position XING with clear focus on jobs &
career

Strengths today

/ Largest network/talent pool in D -A-CH: ~22m;
D|:| strong growth: ~1m annually

O Key role inlast job change
(o)  for ~30% of our B2C XING members*

2( XING 4

/&\ Higher success in filling vacancies

¢ z TalentManager = ~ /£¢ 81 " b Eli @03 z3 z /i’

@ >1.4m jobs & >20k active recruiters;
>300k employers on XING

* Source: NW SE Benchmarking study 2022
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Our ambition

#1

Destination in

D- A- CH yo find a job,
get hired and receive
career guidance



e Ltz AA>"
become #1 recruiting partner for HR In
D- A-CH

Strengths today

Employer Branding Profile Attract

1@{ JobManager

- TalentManager

Sourcing
TalentpOOIManager (Passive & Aktive)
TalentService
@)

(Cg _’}\ ReferralManager

0Qo0
M N

H\E Applicant Tracking Software Select

* Source: NW SE Benchmarking study 2022
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How to become #1 recruiting partner in D
New product + brand + org

Starting
Position

New B2B -
Setup

Brand portfolio

Multiple brands across portfolio
(e.g., XING, kununu , Prescreen),
strong dependency on XING

New brand

Dedicated & differentiated
B2B- brand
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-A-CH?

Product portfolio

Singular products (e.g., XTM,
XTP, XJM, EBP, XRM, Prescreen),
fragmented features, weak UX

New product

Holistic suite & seamless user
experience




We are bullish to win the market with
> "new product

Brand onlyfy
Suite enlyfy one

Employer ] Active | Passive | Application
Modules branding sourcing sourcing management

Gradual transition fromstand -TAAG 9" 81 ACzb3 R 3 A& L A9  8AT3 2 Al G+

J J
WLéz(]?‘h'aﬁE‘I"ﬁEz‘I"bzl‘flaﬁEﬁe‘l‘m Léz0Ry "c Al "~ AEzI1 [ zRz 0

More hires, less Module Platform Unique Lock-in & More up -
effort flexibility synergies positioning retention & cross - sell
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onlyfy - customers are loving their seamless experience

Customers What they love about  onlyfy one

L £EAB2BTMEOR™ £z 1 "t £ NJ 8T Rz 81 " zsavedud anBriotmduB anioyntof timd& (i Cand helps us to
improve the candidate experience we provide. +

ind who we are really looking for . A real highlight, to us, is that we can get an overview of how we are doing at any time

7 ASY

o
ABOUT (iNR" " 3/A& 308" 108blzz3z0z z0RzZ0U3 R+

JUS.FV L tgs easy 1o use, intitive and very clearly structured > . >" "1 zzACR™ Al Azl At (" 1 oniakegz aupwork =~ 81 Al
SPiCES immensely easier * +

PHCENIX "onlyfy Job Ads form the basis of our search for the right talents to be part of our mission L > R
CONTACT Access to 21 million talents in the XING network 228l R"zR" I8T33 TCcCcoeC ¢TAzo vl & -

\-SdGl LKGeAEBDBI "91 TiCz E
@ stadt Goslar K¢ol-ezTAzezoC ™ b

zA9 zz¢oOR zR G Al 8" 18TbU 3 A& &1 9Ral3 " Az1 ROA,
ERATI " Tl o  GAL T ObAlIzGZ" TET

| A2z A ¢ R" ¢
CT38R"™ £z3 RzCO®" A2 dAERATI |

—¢ &=
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Q3 2023:
Financial KPIs down YOY on back of weak employment market

Pro- forma service revenues Pro-forma EBITDA Pro-forma net income
z0" " 0- z0" 0 z0" 0
(4%) +4% (4%)
757
28.1
Q322 Q323 Q322 Q323 Q322 Q323
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XING: Repositioning from social network to jobs - network started

23

2( XING

Jobs posten? Geht hier.

Finde den Job, der zu Dir passt.

@ Hamburg

Jobs von Top-Arbeitgebern

Geschaftsfuhrer m/w/d

Deine Jobs

Hamburg Miinchen Dr. Weick Executive Search GmbH

% Dein Netawerk

ob-fansche

Mehr anzeigen Vv

Entdecke Jobs auf die smarte Art

New Work SE Q3 2023 investor presentation

,50.7m new XING members yoy

A140k new XING members in Q3

A22m XING members 30. Sep 23

AOct 18: Launch of XING 3.0
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XING positioning

XING' " c/Ebz R"™ A£G L ¢ A&l
positive customer resonance for new

~50%

traffic increase on
www.xing.com/jobs

Entdecke Jobs auf die smarte Art

. Rarrisratraiar
Tuilzeit. st sebaitsplaz.

2 Dbz Wussch-Arnche Couereiating srtmarke Famillertraandticas ot
Rebaitszaitin.

Jeks iboar Dt [ITT—
..................

* Career interactions include recruiter replies, candidate apply intents
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5X

more applications on top
paid postings

Teamlead People Analytics

(m/w/d)

New Work SE
Internet, Onlinemedie

© Hamburg O Vollzeit & 80.000 € - 110.000 €

¥ Zur Bewerbung

[ Jobmerken )

63%

increase in career
interactions * to ~4m
in Q3 23

Simply select your answer:
...or write back as usual.

| am open to talk

Thank you, not interested

s Gomm

Positive feedback

Visually appealing , clear
structure , clearly
arranged .

—

Good performance &
usability, state - of-the

art options for filters.

\T



kununu : Employer branding is the steadfast anchor

A2.1m new workplace insights  yoy I“‘UnUnU

A460K new workplace insights in Q3

A9.8m workplace insights incl.  3.3m

salary datapoints end of September

ARelaunch kununu.com - homepage
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