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EY CEO Survey, January 17, 2023

▪ One in two companies worldwide expect a 

severe downturn 

▪ In Germany, the figure is as high as 57 percent. 

▪ Six out of ten German groups plan to cut costs
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15.5 25.7 (10.2) 23.5 (8.0)

(3.5) (3.3) (0.1) (3.6) 0.1

21.7 16.6 5.1 (9.9) 31.6

0.2 (0.2) 0.4 (0.7) 1.0

33.9 38.8 (4.9) 9.3 24.6

(9.0) (7.8) (1.3) (8.4) (0.7)

0.0 0.0 0.0 0.0 0.0

0.0 (0.4) 0.4 0.0 0.0

(2.5) 0.5 (3.0) (1.7) (0.8)

(0.1) (0.4) 0.3 (0.0) (0.0)

22.3 30.8 (8.6) (0.8) 23.0

0.0 0.0 0.0

0.0 0.0 0.0

22.3
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Segment reporting FY 

2022

Today

From Jan 1, 2023

2022 based on future 

segment reporting
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https://www.new-work.se/en/Company-About-New-Work-SE/csr
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